Southern Illinois
Healthcare Revolutionizes
TA Strategy with
Programmatic Recruitment

Background:
Southern Illinois Healthcare (SIH) is a not-for-proﬁt healthcare system dedicated to promoting the
health and wellbeing of the communities within Southern Illinois. Pre-pandemic, SIH spent little to no
budget on recruitment advertising to maintain their staﬀ in the four hospitals and 74 healthcare facilities they serve. As the majority employer in the region, SIH’s Talent Acquisition team relied heavily on
organic posting through their ATS and word of mouth. With little to no competition for talent, this
strategy worked to their advantage until the rise of COVID. A second COVID surge, dwindling staﬀ
numbers, and a commitment to providing the best care for their patients compelled SIH to rethink its
recruitment strategy.
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Want similar results? Request a demo here: pandologic.com/demo

IMPACT:
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• 50% increase in applicant volume MoM
of roles ﬁlled
by PandoLogic

• 314% increase in career site visits
• 8 day decrease in time to hire
• 95% of roles ﬁlled by PandoLogic

With the help of PandoLogic we set an
all-time record number of applicants.

Want similar results? Request a demo here: pandologic.com/demo

